(1 HEBERGER

Code of Conduct (Verhaltenskodex) of the HEBERGER Group

1. Area of Application and Objectives

The present Code of Conduct contains more detailed requirements regarding the
fields of compliance and ethical behaviour. HEBERGER understands the term “com-
pliance” to mean the observance of and the abidance by the internal requirements
from the Code of Conduct, the work instructions as well as the associated statutory
regulations.

The general principles of our actions and our behaviour with respect to important indi-
vidual aspects of our business activity shall be illustrated in the Code of Conduct. In
addition to this orientation for ethical behaviour in critical situations, our work instruc-
tions also include further specific courses of action.

Work instructions and the Code of Conduct shall apply to the company management,
executives and employees of our Group (hereinafter: all employees). We expect all
employees to comply with the Code of Conduct not only in formal terms, but to also
internalise and live its meaning and purpose in accordance with its spirit. In the event
of any violations of these internal requirements, our employees may expose both
themselves and the HEBERGER Group to significant risks. Such violations will not be
tolerated.

2. Further Applicable Documents

= work instructions

= corporate guidelines
= QM handbook
=

Compliance Management Manual (is with the Management and all the COs)
3. General Principles of Our Actions
a. Compliance With Laws and Other Binding Regulations

We expect all employees to strictly comply with the internal requirements and
instructions, binding regulations and laws during their activity for the
HEBERGER Group. Any violations of law may lead to official sanctions, claims
for compensation for damages, bans for public and private orders as well as
high financial penalties; under some circumstances, they may even face pros-
ecution under administrative offences or criminal law. This may result in claims
for compensation for damages and/or personnel consequences against the
employees involved. Apart from that, the HEBERGER Group might face repu-
tational damage likely to seriously jeopardise its existence in economic terms.

b. Ethical Behaviour

HEBERGER expects all employees to demonstrate ethical behaviour in their
business activity and in all associated and related situations.
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All representatives of HEBERGER towards the outside world, has correspond-
ing responsibility and has to be aware of this responsibility.
Superiors are expected to be a role model in their function.

c. Dealings Within the Group

HEBERGER expects all employees, on the one hand, and the works council,
on the other hand, to seek a trustful cooperation with each another in which
any existing conflict of interests shall be handled in a fair manner and any ex-
change of different opinions shall take place in a respectful manner character-
ised by mutual openness and honesty.

4. Important Individual Aspects of Our Actions
a. Bribery and Corruption

Our business partners, in particular our subcontractors, suppliers and custom-
ers, shall be treated fairly. The relationships to all business partners should
solely be based on objective criteria, in particular on reliability, quality, com-
petitive prices, sustainability / environmental protection, compliance with eco-
logical and social standards and the principles of corporate governance.

In connection with our business activity, no employee may give or may at-
tempt to give our business partners, their employees or any other third parties
any undue advantage. As a general rule, undue advantages shall be consid-
ered to exist if, as a result, this leads to any acts or decisions of the recipient
being substantially influenced.

b. Donations and Sponsoring

HEBERGER does not donate any direct or indirect funds to political organisa-
tions, political parties or individual politicians.

Any sponsoring and donations to the benefit of any other organisations, like
social institutions or similar, may only take place in coordination with the com-
pany’s Management or with the Chief Compliance Officer.

Such grants must not be used to circumvent the regulations of the Code of
Conduct.

c. Gifts and Invitations

Any gifts and invitations may be granted or accepted only as a gesture of
courtesy or politeness within the framework of the general business practices.

Any inappropriate influence exercised on business-related decisions or official
acts must be excluded from the outset.

The acceptance, offering, request or granting of cash or grants, which can be
regarded as cash equivalents, shall not be permitted at any time.

d. Compliance With Anti-Trust Regulations

HEBERGER undertakes to ensure an open and fair competition in the mar-
kets around the world. Our Group and all employees must not engage itself or
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themselves in any illegal and/or relevant criminal-law practices, including, but
not limited to, unlawful collusive tendering, which result in competition being
excluded, restricted or distorted.

e. Social Behaviour Within the Group

HEBERGER promotes equal opportunities and discourages any kind of dis-
crimination at the time of recruitment of employees, when granting any voca-
tional training and further education measures and in case of promotions.

All employees shall be treated equally, irrespective of their gender, the colour
of their skin, their age, their ethnic origin, their sexual identity, any physical
disturbance / disability, their religious affiliation or belief or their philosophy of
life.

In order to make a positive contribution to a productive working environment,
we expect all of our employees to interact in a tolerant, polite, respectful and
considerate manner towards one another. Any kind of discrimination or mob-
bing is prohibited.

f. Health and Safety

Strict compliance with our health and safety regulations and work instructions
is a prerequisite for a safe and healthy working environment.

Occupational safety and health protection shall be integral parts of all busi-
ness operations and shall be a key corporate objective ranking equally along-
side the quality of our work and our economic success.

All employees shall be obliged to report any violations of safety regulations to
the competent authority without undue delay. Our executives shall be obliged
to instruct and support their employees in assuming this responsibility. Any
abuses shall be remedied without undue delay.

g. Environmental Protection

When completing their tasks, all employees in the different HEBERGER
Group of companies shall take appropriate measures o avoid the emergence
of any harmful effects on the environment in the spirit of ensuring sustainable
management practices. Any statutory and official requirements shall be strictly
complied with. Any environmental damage caused shall be reported to the
corresponding bodies within the company without undue delay.

h. Avoidance of Conflicts of Interests

All employees must avoid any situations in which personal interests come into
conflict with the ones of the HEBERGER Group. It shall be prohibited to ac-
quire shareholdings in any companies of suppliers, customers or competitors
or to enter into any business relationships with such companies in the private
sphere if this might result in any conflict of interests. Any such conflict shall
always be deemed to exist if the nature and scope of the shareholding are
suited to influence in any manner whatsoever any acts in exercising the activi-
ty for HEBERGER. Private interests must not be pursued to the detriment of
the HEBERGER Group.
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i. Responsible Interaction with Group Assets and confidential Information,
Transparency

Our business success is based on knowledge acquired of the market and on
long-term customer relationships as well as on the energy and innovative ca-
pacities of our employees.

Therefore, all HEBERGER Group employees shall ensure that trade and
business secrets will not become public knowledge outside the Group. It shall
be prohibited to disclose and/or communicate such secrets without permission
and to pass them on to any third parties or to use them for any private pur-
poses without prior authorisation.

We expect ali our employees to handle the corporate assets in a responsible
manner. This obligation shall apply to any constellations in relation to third
parties (for ex. Purchase, Auditing) as well as in internal relationships (for ex.
Accounting, Travel Expense and Out of Pocket Expense Accounting). Any
acts which are likely to cause any damage to the assets of the HEBERGER
Group or of individual Group companies are not tolerated. Furthermore, any
business-related decisions shall be taken on the basis of commercially com-
prehensible risk and cost-benefit analyses. This shall also include a thorough
assessment of the integrity of the business partners.

Any and all documentation and documents within the HEBERGER Group
must reflect the relevant facts both correctly and transparently.

5. Implementation and Organisation

It is the responsibility of the entire corporate organisation to implement the principle of
compliance accordingly within the HEBERGER Group. An essential function in this
context shall be played by the superiors who, by fulfilling their role model function,
shall ensure that the Code of Conduct and the associated work instructions are
known to, remain in the consciousness of and are complied with by the employees
within their area of responsibility. This will require organisational measures to be tak-
en and personal conversations to be conducted.

Our Compliance organisation comprises of the Chief Compliance Officer (CCO) and
its deputy (belonging to HEBERGER GmbH as Group parent company) and the fur-
ther Compliance Officers (CO) (belonging to the subsidiary companies).

The key tasks of the Compliance organisation include, but are not limited to:

- the implementation of the internal requirements from the Code of Conduct and the
associated corporate guidelines / work instructions;

- training of the employees;

- examination of questions of doubt;

- assistance in compliance with internal requirements;

- Receipt of tips / evidences regarding violations, their examination and treatment
and / or forwarding for processing to the relevant parts within the organisation.

All employees shall hereby be invited to support the work of the Compliance organi-
sation to an unlimited extent.
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6. Business Partners

We expect our subcontractors, suppliers, customers and joint venture (ARGE) part-
ners to demonstrate integrity and law-abiding behaviour and work towards compli-
ance with applicable standards and legal regulations.

7. German Whistleblower protection law / Hinweisgeberschutzgesetz

The german Whistleblower protection law (Hinweisgeberschutzgesetz) came into
power on 2. July 2023. The text of the law can be viewed at the relevant Websites of
the german government at the Bundesanzeiger.

Accordingly an internal reporting office has been implemented for internal and exter-
nal reports as follows:

Internal HEBERGER reporting office:
Mr. Dipl.-Ing. Thomas Schattenfroh, Chief Compliance Officer of
HEBERGER GmbH, Waldspitzweg 3, 67105 Schifferstadt / Germany
Mobile Phone: +49 172 5206711
E-Mail: contact@heberger-compliance.com

The CCO and / or its deputy are responsible for the examination and processing /
forwarding for processing to the relevant responsible persons within the organisation
of the Heberger Group of companies.

Every subsidiary belonging to the HEBERGER GmbH has its own Compliance Officer
(CO), who is responsible for the relevant unit / subsidiary. The responsible person in
charge for each unit can be asked from the secretariat of the Management of each
unit.

ft must be considered in general, that all incoming tips / evidences must be treated
confidential. Furthermore it should be noted, that Whistleblowers are protected
legally only, if there was a legitimate reason for the assumption, that the message
with information regarding the violations were true at the time of the message, if they
fall within the legal framework and if they have been transferred by the given
channels of reporting. Internal reports are always preferred as reports to external
offices cannot be stopped.

Schifferstadt, 29. November 2023

/&Z‘ " NOESS
Michael Selinger, MD GmbH Armin Hess, MD GmbH
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